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CAREER BENEFITS DESIRED BY CIA 
TO I Career Service Committee 

moMt Working Group on Career Benefits 


2$ Btnsfc «r X?51 




S' 

9l31g 

c £> R 3 

— Or 



O' 
as cn 

.878 §3 

o U n « 

i~* s* <> s 

.. 


a „ 

M K 


r JTj u 

& CJ IS 


o 


H'lf 

Si; *«S i- r>« ri 

IgSSff 

3 d p >= 


1 , F ollo wing is a tentative listing of the benefits considered daeirable 
for CIA SapSxsyeeet 

\/ («} Additional pay for service Involving unusual 

hardship and teard. 

#/’ (b) Extension of the authority contained 1 In Confidential Fuads 

Regtafttlons authorising pay, witoia-grads advances# and grads pro- 
notions for Individuals who arc detained involuntarily to include 
those employees paid from vouchored .funds* 

(c) Applications of the principles of the United States 
Employees* Compensation. Act to dependents of employees engaged 
in hazardous duties mho ore themselves exposed to hsssrd* 

\f (4) Death gratuity of six. months* base pay to dependents of 
CIA employees whose death occurs in line of duty while serving over- 
seas* F^nal c.i ncurrenc© in this item will be subject to clarif ic * ! tion 
sad further definition of the term "line of duty"* 

{«) A more liberal retirement system. 

(£} At the present tine# tentative recommend*! i one c cceming 'the 
adoption of m now or modified personnel management system In lieu of 
to® present system# which follow* provisions of the Glassification Act 
of \9h9} cannot bo mad® ponding analysts of the material on Comissioned 
Services now in preparation by a- Task Fores* 

Also# there will b® a considerable assouat of time required for th® 
asisasmbly of specific reasons for change fita toe pro am t ayfftos* 


\f (g) An appropriate aid adeiuat© leave system for all overseas 
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(h) A jasritorious award system should be devised which will provide 
for recognition of distingn* shed service to toe Agency as sell as for new 
and nor® efficient administrative procedures. Such awards may bo models# 
monetary* documentary# or a combination of all three* 

y (i) Eatnblishsasait of a CIA overseas post classification^ system pro- 
viding for area hardship posts, particularly where additional medical 
benefits may be desirable because of to® nature of such & post* Benefits 
tattler a post classification system may alec- b* provided la the form of 
varying lengths of tours of duty. 
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2* Tim Working Group concurs that non© of the above tentatively listed 
benefits can be wacoiaplished. throws the issuance of administrative* regu- 
lations without approval by the Director, Central Intelligence Agency* 

3* An ites^for-item description of the action races s*ry to laplwnent 
benefits listed- under paragraph % i* *» follows* 

^ (a) Item 1 (a) 'may bo Implemented with approval of 

the DCI » 

/ (b) Item 1 (b) will require legislative action prior 

to implementation • 

^ (c) Item 1 (c) taay require legislative action but can be 

under unveuchored funds with approval of the OCX • 

Such authority is lacking as it pertains to the handling of 
voucher®! funds* It is therefore recouaaanded that this item 
be handled 'as a legislative natter in order to citify the 
Director* m authority* 

/ 

v (d) Item 1 (d) is subject to the sane conditions as set forth 
for Item 3 (©) 

(e> Xtftn 1 {#) will require legislative action* 

(f) Item 1 (f) concerns the possibility of new personnel 
nanagensut systems* Abandonment of the present policy, following 
provisions of the Classification Act of l?)*? em be accomplished 
with approval of the DCI* Uov«vcr, it must be pointed out that 
the Birector hm written agreements between this Agency and the 
following Agencies providing for use of the Classification Act* 

Civil Service Commission, General Accounting Office, Bureau of 
the Budget, end various committees in Congress*. Tba net result of 
these- agreseaents iiEtieatos a need for legislative action whore 
any major change from -the present ays tea is deemed advisable. 

However, certain aodifioatio-na cart be as do on the baste of present 
authority of the SGI* 

(g) Item. 1 (g) trill require legislative action* 

\J’' (h) Item 1 (h) can be imoleaeriteci with approval of the 1X3 1, 

depending upon, the nature of the benefits* 

y (i) Item 1 (i) may be implemented with approval of the DOI , 
doperiding upon the benefits* 
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